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Attached letter No.10-1/Coord/HEC/2022/630 dated 07.07.2022 issued by the
Higher Education Commission, Islamabad (which is self explanatory) is circulated in the

University and its constitutional units for information and strict adherence to the

instructions/guidelines contained in it.
¥

2. This issues with the approval of Vice President (A&F), IIU.

(Malik Zahoor Ahmed)
Deputy Director (HRM)
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Chairperson

Subject: Unethical activities

Respected Vice Chancellors/Rectors A0Sy Al Raa g Sl 30

Higher Education Institutions (HEIs) are leaders in promoting societal development. They are responsible for ensuring
respectful, safe, secure, productive, and conducive academic and research environment, for students, faculty, and
staff. Recent news and media reports have highlighted unethical activities, including harassment, misconduct, and

unprofessional attitude, ’

2. Higher Education Commission strongly condemns unbecoming behavior on and off campus by University faculty
and students that affects an individual’s educational, work, or living environment. HEC underscores the importance
of providing an educational environment free from all kind: of harassment that can diminish educational and
development opportunities for students.

3. Foregaing in view, all HEls are encouraged to assess and devise action plans appropriate to the dynamics of each
HEl, and to implement and monitor performance measures, to promote safe and congenial learning environment and
safeguard interests of the students, faculty, and staff alike, irrespective of their gender, qualification, social status,
position, etc.

4, A few of the recommended measures are as follows:

* Strictadherence and implementation of HEC's policy on protection against sexual harassment in HEls in letter

and spirit: https://www.hec.gov.pk/english/services/Documents/SEXUALHARASSMENT-POLICY.pdf

* Strict adherence to section 5 “Complaints & Reporting” and section 8 “Investigation & Adjudication” of HEC's
policy on protection against sexual harassment in HEI's

¢ Formulate internal policies that fusther strengthen or expand the protection available under the HEC's policy
on sexual harassment.

* Take firm disciplinary action against the individuals involved in unethical practices.

*  Properly scrutinize the faculty/staff members, prior to final selection to prevent re-employment of such
individuals

¢ Create awareness and promote é culture of trust and confidence, so that'every single case is reported timely
and dealt appropriately

5. HEC looks forward to your kind and extended support for the betterment of the Universities, advancement of
Higher Education and Research & development In a peaceful, secure, conducive, and protected environment.

With best regards,

Yours sincerely,
. LA A

(Dr. Shaista Schail)

Distribution:

* To All Vice Chancellors/Rectors

E-mail: chairman@hec.gov.pk, Ph: +92-51-90400100, Fax: +92-51-80400104
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